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Our Vision
Homespace strives to be the
premier agency in WNY that
provides services for at-risk
young women and empowers
them to be independent
members of the community.

A Farewell From The Board President
It seems so long ago, back in 2011 when I met with Kim to talk
about joining the Homespace board of directors. A lot has
changed for me over these years but one constant has been
Homespace, just somehow trying to make a small contribution
to the great work being done by this wonderful organization.
Homespace really works hard at trying to make the young
women we work with better for their time with the
organization. As I look back, I can honestly say that I am so
much better for all that I have learned during my time as well.
I learned so much about what at-risk youth can face in the
houses and on the streets just a mile or two from my
comfortable downtown office. I have gotten to meet and see
the efforts of people that dedicate their lives to working with
those in need, how they just throw themselves into the most
difficult cases and situations, into the flames. I learned that it
was our job as a board to create an environment where our staff can do what they do, the only way
they know how to, but provide them the support they need in order not to get burned.
The most amazing part of my experience though has been to see and hear about the young
women who have been neglected, abused, scarred, but deep down still have that spirit, that drive
to want to make a better life for themselves and their children. Being teenagers and young adults,
that spirit and drive is sometimes deeper down, more distracted, than our staff could hope for.
There has been nothing more gratifying than hearing from the young women and families that do
succeed, reach their goals, and come back and talk about Homespace and how thankful they are
for it.
Over these past years I have meet some truly special people, from all different walks of life, who
have chosen to serve on the Homespace board. Having served as the board president these past
four years, I have really gotten to meet and work closely with some really special people.
I particularly want to thank Kim Morris for being such dynamic and dedicated Executive Director,
and for working so professionally with me. I also want to thank Lindsey Carter, over the years we
kept throwing more responsibilities on your shoulders and you always just ran with them. When
we had to tackle difficult situations, we did it as a team. We also added a little humor to our email
chains over the years that made the day and the situation brighter, I will miss that.
I also want to thank Peter Bordonaro for taking on the Board President responsibilities starting this
September 1. Since coming on the board you have been such an active and dedicated member,
taking on many leadership roles. While you and Sam are now raising three beautiful young
children, you have and continue to make time for Homespace, and this is greatly appreciated and
respected by us all.
Sincerely,
John A. Kubicki

An Introduction From Peter Bordonaro, Incoming Board President
It is truly an honor to be the incoming President of Homespace’s Board of Directors. Although my
term does not officially begin until September 2018, I wanted to seize the opportunity at the
Annual Meeting to share with you how I came to know Homespace and to say a few words about
my commitment to its mission.
I was first introduced to Homespace in 2013 by Marianne Kelly, a former colleague and
Homespace Board Member. After living outside of Western New York for more than 11 years, I
had recently relocated back to the area and was seeking an opportunity to work with an
organization in our community that served a population in need. I met with Kim Morris to learn
more about Homespace, and by the end of that meeting I remember knowing that I wanted to
become a part of this team. Kim’s dedication to Homespace was unmistakable, and her passion
for its mission and the young women it serves was contagious. Perhaps more importantly, I got a
strong sense from Kim that Homespace functioned like a “family” in that folks support and take
care of one another. I have been hooked on Homespace ever since.
During my tenure as a Board Member over the past four years, I have worked closely with Kim,
her staff, and my fellow Board Members to set a strategic path for Homespace that will ensure its
long-term success. For the past two years, I have served as the Vice President of Homespace’s
Board, under the terrific leadership of outgoing President John Kubicki. I can’t thank John enough
for his mentorship and for setting a very high bar not only for me, but for all who serve
Homespace. John, I intend to soak up as much knowledge as I can from you in these next few
months before your tenure as Board President ends in September! I have big shoes to fill as
President indeed.
As you will hear more about today, Homespace had many successes in 2017, and of course a few
challenges along the way. 2018 has already brought exciting new opportunities to better serve our
young women, such as the new Agency Operated Boarding Home (called the “AOBH” for short)
that will open later this summer. Through the
years, our efforts are guided by Homespace’s
mission to support at-risk young women to
achieve independence two generations at a
time. I committed myself to that mission in 2013
when I first met with Kim, and I remain
committed to it into the future. In my new role, I
am excited to partner with others in our
Homespace family to ensure that Homespace
remains focused on it’s mission and continues to
be positioned to support the needs and goals of
the young women it serves. And yes, I do mean
the “Homespace family” – we are all of part of it,
and I hope that you take a moment to celebrate
your role in our family today!
-Peter Bordonaro.

Message From Our Executive Director: Kim Morris
Homespace grows and transforms throughout each year with a strong
focus on our Mission and Values. Throughout 2017 this has been
incredibly true as we hold tight to our values:
Family, Self-Sufficiency, Responsibility, Security, Resiliency!
It is the responsibility of the agency as well as the youth residing and
participating in our programs to work towards the individualized
goals that they have established with our team members. We are
always impressed with the children, youth, and families that we serve.
In this past year, the agency grew from serving 103 people in 2016 to
134 people in 2017; for a small agency this was a huge change. Of the
134 people serviced, 56 were children (infancy through 5 yrs) 56 were
parents including one amazing father, and 22 young women that were
not parenting. The responsibility for growth, advancements in
educational and vocational goals were seen in that 59% of our young
women were working at least part time 67% were actively
participating in progression through TASC/High School and a small group (9%) were in college. Their
ongoing ability to be self-sufficient in juggling work, school, and for most parenting has impressed all at
Homespace.
As there are many challenges for not for profits that have residential programs we began to reassess our
safety and security for all of our sites to ensure the highest quality care for those within Homespace. This was
due to existing factors that were minimally fixed in the past, unwanted visitors/trespassers, an old system
that had been stretched and patched as much as it possibly could, and a knowledge base of future growth
within our sites. Homespace began to work with our board member, Mike Bryant (M&T) and Doyle Security
to review and update all of our systems throughout the agency. We ended 2017 with a sense of increased
security for all people living, working, and visiting our properties. Homespace was excited to be the recipient
of a $5,000 grant made by the Patrick Lee Foundation in order to increase the training and understanding of
our staff in working with our at risk population that may be both traumatized as well as be living with a
mental health issue. The agency has been able to make huge strides and growth insuring that each and every
employee has a concrete understanding of the history of our youth and their true resiliency in working
through and overcoming events of their past.
This past fall we lost a member of our Homespace family when a young mother passed due to complications
during child birth. Meghan was close to many at Homespace, she was a resident for over 5 years and we
watched as she grew from a young teenager into a young woman looking to go out on her own within weeks,
watching as her parenting skills grew and her son grew from being born at 1.9 lbs to becoming the little
mayor of Homespace at the age of 5. We mourned with her family and with each other as we worked
through the difficult grieving process. No one is perfect but Meghan was an inspiration that was taken far
too soon from her son, her loved ones, and the "family" at Homespace that cheered her on daily through her
second pregnancy. I think that we all learned to hold our families a little tighter through this experience.
Sincerely,
Kim Morris

Annual Tequila Suter Humanitarian Award
The Tequila Suter Award, given annually, is a tribute to the life of a young woman who was part of
our “Homespace Family” as a Child Care Worker at Second Chance Home when tragically in 2014;
she was taken from all who loved her. Tequila was committed to our young women through her
mentoring, role modeling, attending church services with our young women even when she was not
working, and uplifting our young women on a day-by-day basis.
This award is presented to a member of our team who goes beyond in their efforts to support our
young women and their children, to honor Tequila’s memory, to remind us of the special people we
work with, and the difference one person can make in our lives and in our community. Someone
whose commitment does not stop when their shift is over, who encourages our young women to
persevere even in the face of adversity, and who gives freely of their time even during their off hours.
These characteristics embody the impact that Tequila made on our young women and her co-workers
at SCH.
Choosing one individual to present this award to is not easy
as all Homespace staff work tirelessly to ensure that our
young women are receiving the best services possible. With that said, this year we are
presenting the Tequila Suter Award to two outstanding individuals, Dominique
Hutcherson and Farrah Hamilton, both Direct Care Workers at SCH who are often times
referred to as the “dynamic duo”
Dominique, or Dom as we call her, has worked for Homespace since 2007; she is the
longest running DCW since SCH opened in 2006. She is genuine, outgoing and connects
with our young women no matter what their experiences or struggles are. Dom looks
beyond the day-to-day needs of our residents, encouraging them to always believe in
themselves and know that they can succeed. She offers a listening ear and allows our
young women to express themselves even when their ways of communication may fall
outside of the typical norms of communication, she mentors, guides, and is a role model
to all of our young women. Additionally, every year we have a “Kids Day” event. Even
knowing the magnitude of the event, she still, without saying, plans and organizes every
aspect of the event and leads the team ensuring everyone has a fantastic time.
Farrah has been with Homespace since 2012. She is a positive influence to all our young
women, she lets the girls know that they can succeed. She is compassionate, nurturing, and
supportive of our young women at all times even helping them through difficult decisions.
Farrah connects with them on an individual basis helping always working with them
where they are at and not where we presume they should be. She runs personal care
groups, organizes and participates in recreational activities, and advocates for our young
women on all levels. Farrah understands that our young women are still teenagers, and as
such, have the need and desire to be just teenagers, even though they are parents.
Collectively, Farrah and Dominique are quite a team. During several months of a staffing
crisis on our 3pm – 11pm shift, Farrah and Dom split the 3p-11p shifts between the two of
them. If it had not been for both of them stepping forward and offering to help cover those
shifts for many months, it would have been an extremely challenging time. They have
assisted in training new staff, have worked split shifts, and have come in to work when we
have had transportation issues. On a personal note, I truly enjoy working with Dominique
and Farrah. Most importantly though, our young women look up to them; they know that Dom and Farrah will always be there
to support them. As Farrah once said, so eloquently “Homespace means a place for Second Chances filled with faith, family, and
friends” both Dominique and Farrah exemplify what Homespace and Second Chance Home are all about and their success is
because of their unwavering dedication to our girls and to our programs.
Thank you for all that you do!!

Homespace Success Story: Arianna B.
My name is Arianna Benson, I moved to Second
Chance Home when I was 16 years old and
pregnant with my son Jordan. While at Second
Chance Home I learned parenting skills that
helped me to be the best mom I could be, I also
learned budgeting and other skills to help me
become Independent.
In March of 2017 my son and I moved to the
SILP. While at the SILP I learned how to get up
for school on my own, I also learned how to do
things like make my own doctors’ appointments.
At the SILP, I get to practice being Independent
but I still have staff there to help me if I get stuck.
I am currently working at the Millennium Hotel and I will be graduating from
high school in 2018. In the future I plan on moving into the Community SILP
program, getting my driver’s license, being a hair dresser and finishing college.
Homespace has given me a roof over my head and taught me to be Independent.
-Arianna B.

Homespace Success Story: Selena B.
My name is Selena B and I came to live at Homespace in October 2017, I chose to
come to Homespace because my mom and I do not have a good relationship and
I wanted to further my independence.
Since arriving at Homespace I have been able to move into a SILP apartment with
my roommate and for the most part maintain my apartment as far as cooking and
cleaning. I also began working on goals, I am in school and will graduate from
Leonardo DaVinci on June 22, 2018. I am currently working at Burger King and
have been there for over 9 months. I came to Homespace to work on my personal
goals and to better myself. My goals are to graduate High school, then attend
school for nursing, while maintaining a job, and move into a community SILP
apartment.
Goals that I have achieved thus far include getting ready to cross the stage in
June, obtaining my driver’s license, and enrolling in college. Homespace has
helped me to maintain a job, improve the cleanliness of my apartment, help me
stay on track with my medical appointments, meetings, and the goals that I have
set for myself. The staff at Homespace are very helpful and I feel like I have a
great relationship with almost all of the staff.
Homespace is a great place to be, I am thankful to have this opportunity, and to
be here and be able to better myself. Also, I would like to mention that I love my
case planners! I appreciate all that they do, that they always take the time to
make sure that I am ok, and that they are always here to assist me with my needs
and wants.
-Selena B.

CONGRATULATIONS MIYA!
Miya came to Second Chance group
home in December of 2016. Miya has
recently graduated from Stanley
Falk School, she is our first resident
to graduate from Second Chance. It
was truly a blessing to see Miya full
of so much joy as she walked across
the stage to receive her diploma and
more importantly to see her family,
including her mother and father in
the audience there to celebrate this
important day with her. I have
worked with Miya for over a year
now and cannot put into words
what a remarkable young lady she is
and has become. Miya has a smile
that fills the room and a laugh that is
contagious. If there is a girl at
Homespace that has persevered and
overcame, it is Miya.
Miya has two young boys that she
hopes to have back in her custody
one day and gets to spend time with
weekly. Miya speaks often of her
children and has referred to them
many times as her strength to keep
moving forward. Miya will be
transitioning over the summer into
the next phase of working towards
supervised independent living with
Homespace at 1030 Ellicott. Miya
will begin working with Access-VR
and looking for employment in the
upcoming months.

Congratulations on all of your
hard work, we are very happy
to be a part of your
accomplishments!!

From the Director of Youth Services: Rebecca Prendergast
This year was challenging, yet rewarding. The clinical team continued to grow and change and as we said goodbye
to some staff, we said hello to others. Change can be difficult and as the year ended we reflected on goals we had
for ourselves as a team as well as goals we had for the young woman we serve. One goal we did focus on in 2017
was increasing the support we offer our youth in all programs as well as holding youth more accountable for their
behaviors. This shift did result in discharging several more youth than normal which brings about a lot of feelings
including frustration and disappointment. Despite this the team continued to
support each other and think creatively in order to best serve those youth who did
remain in the program. This support has included a commitment to focus more on
adult and other natural supports in our young woman’s lives, a shift in the
Independent Living Team schedule to include later evening and weekend hours as
well as an attempt to better partner with Erie County by inviting their unit
supervisors to our clinical meetings. In addition, we were given the go ahead to
open an Agency Operating Boarding Home co-located on our SILP site to better
support young woman stepping down from residential treatment programs; this
program is scheduled to open in August 2018 and I couldn’t be more excited!
2017 was also a very sad year for us as we lost one of our young mother’s and her
newborn daughter after she tragically passed shortly after giving birth.
Megan’s death reminded us all how short life can be and how every moment
matters. Megan and her son had been with us for several years before her death and
we were all looking forward to helping her to celebrate her 21 st birthday which
would have occurred in November of 2017. We do plan to create a memorial in her
honor with the help of the Zonta Club of Grand Island. I am hopeful that as challenging as our work is this
memorial will remind both our staff and our young woman that beautiful things can come from even the darkest
of times. As we move forward into 2018 and the many changes on the horizon with both programs and policies I
hope that the clinical team continues to focus on what we do best; giving children and young woman a safe place
to call home and being the adults who will support and believe in them even when they may not believe in
themselves.
-Rebecca Prendergast

Young Parent Resource & Empowerment Program (Y-PREP)
The Young Resource and Empowerment Program (YRPEP) continues to serve the young men and
women in our community towards reaching their goals. We are currently serving 12 individuals.
Over the last few months, there have been many victories both small and large. Of the 12 participants in
the program, 10 of them are now maintaining stable housing. This is an amazing accomplishment, as
many of these youth were homeless on one or more occasions. Additionally, 5 of our participants have
recently obtained employment or have been maintaining employment, and 5 others are participating in
an educational program. Three of our participants have obtained their learners permit, and one youth
has purchased a car! In addition to working towards personal goals, many of our youth participate in
activities and events offered through Homespace. Some of our events have included the Explore and
More children’s museum, and more recently a six week trauma education group. With our grant year
coming to an end this December 2018, we hope to accomplish much more within YPREP.

Independent Living—Year in Review
We would like to think of 2017 as a year of adventurous personal growth and major accomplishment for the
young ladies at Homespace. The IL team worked with the young ladies diligently on many things this year
including obtaining personal documentation, building healthy relationships and self-esteem. To help balance
these sometimes heavy and sometimes tedious goals the IL team also broke it up with some amazing activities to
encourage the young ladies to try new things and broaden their horizons.
As goals such as employment were being worked on the IL team noticed that when many of our young ladies
come to Homespace they come with limited personal documents. Documents such as Social Security cards and
Birth Certificates seem to get lost or misplaced in the shuffle during times of transition. In contrast it was noticed
that those ladies who had their personal documents would often times misplace them. As having these documents
is essential for the young ladies of Homespace to become self-sufficient the IL team made it a goal in 2017 to assist
our young ladies in obtaining these documents and also hold on to them. Although this meant many long hours
downtown and some frustratingly disappointing days I am proud to say that our young ladies took these times in
stride and worked with the IL team to accomplish this task, the IL team also gave each young lady a file folder and
demonstrated how to organize these documents in one place. The IL team can happily report that as of the end of
2017 most of the young ladies at Homespace have these essential personal documents!
This year the IL team spent time during our weekly groups to talk about the topics of healthy relationships and
self-esteem. Our personal relationships can have positive or negative impacts in our lives and the IL team realized
that the young ladies we work with may need guidance identifying what a healthy relationship looks like and also
how to identify signs of unhealthy relationships. These groups covered relationship dynamics with family,
friends, as well as significant others. The IL team also held group on self-esteem. These groups were designed to
teach the young ladies how to identify negative self-talk and how to shift the way they see themselves. These
groups opened up very impactful dialogs with our young ladies and is work the IL team plans to continue with in
the upcoming year.
To help lighten things up and build a sense of community the IL team took the ladies to or held many activities in
2017. One such event attended by our young ladies was the Annual Speak Out. The Speak Out is a forum held
yearly where youth in foster care are encouraged to advocate for change. Another event that was attended was the
“Rock the Block” party held on Jefferson avenue by Urban Christian Ministries.
This event gave the young ladies a chance to enjoy the community where they
reside in a safe and fun way. The event also had many informational stations
designed to provide information on resources in the area. The ladies also went to
a Cultural Awareness Night at the Delevan Grider Community center which
had stations where you could dress in traditional clothing from around the
globe. The IL team even took some ladies white water rafting, this outing taught
team building and strengthened communication while also being just plain fun.
While these outings and events were not without bumps (literally) the
knowledge gained and memories made will hopefully last our ladies a lifetime.
The IL team is eagerly looking forward to the progress and transformation of
our young ladies in the upcoming year and will continue to passionately pursue
the goal of helping to mold self-sufficient, independent, well rounded young
women.
- - The Independent Living Team

Updates from the Director of Program Operations: Kim Berghash
In last year’s annual report, I quoted Henry Ford “Coming together is a
beginning. Keeping together is progress. Working together is success” For
me, that is the essence of Homespace.
In each annual report, I discuss staffing challenges, changes, highlights, and
development. Yet what about those things that are not as obvious, the things
our staff do on a daily basis that are not often visible; those are the tasks that
are significant and meaningful to our young women; It is those actions that
make us "Homespace" and every day we are guided by our values: Family
*Self-Sufficiency * Responsibility * Security * Resilience. So what did we do in
2017 to emulate those values and help our young women succeed?
As a collective group, at both the SILP and at Second Chance Home, we work
daily to help our young moms learn how to become self-sufficient and
encourage them to believe they can use their resources in order to provide for
their family. We model appropriate behaviors to help them learn how to bond
with and create a connectedness to their children; to help them understand
their family dynamics. Our Independent Living Trainers work with all our
young women, mother-baby and singles, to establish goals that foster a family atmosphere, self - sufficiency and guide
them towards their permanency plan. We do this by holding groups that teach our moms how to bond with their child(ren)
and/or establish family relationships, how to plan and prepare meals, how to make a budget and stick to it, how to deal
with conflict, and how to understand their trauma. We go food shopping, hygiene shopping, and clothing shopping with
our young women to show them how to use their resources effectively. We cook with them in their apartments or at
Second Chance Home. We take them on outings with their children that foster “family” and teach our moms how to
interact and play with their children. We provide our mother-babies and singles with educational and cultural activities,
making sure they experience opportunities they may otherwise not have available to them.
We teach our young women what responsibility is, and how to be responsible, own the decisions they make, and accept the
natural consequences for any decision that may have produced a negative outcome. We encourage them to learn from
mistakes, and what resiliency is; that they can pick themselves up, and move on. We commend them for decisions that they
make that get them one-step closer to their goals. We praise them for properly caring for their children and putting their
family before themselves. Daily, we model decision - making by talking with our young women and really listening to the
dreams and goals they have for themselves and their families. Lastly, we experienced staffing changes at Homespace and
Second Chance Home. All departments, at some point in the past year, were shorthanded; Direct Care Workers, Case
Planners, and Supervisors, even during our staffing shortages, all Homespace staff provided each one of our young women
with security. The security to know that we are always there for them, that their well-being is of the utmost importance to
us and that Homespace will always be a place of safety for them.
We can, and did, provide ample amounts of staff development opportunities throughout the year such as Trauma 101, TCI,
CPR/First Aid, Trauma Sensitive Yoga, Professional Excellence, and Cultural Competency Training. However, those
trainings were not responsible for our successes in 2017. Our staff; dedicated, humorous and loving all came together, kept
themselves together and worked together to help our young ladies embark (beginning) on their journey, to grow and
develop (progress) and achieve their goals (success). To all of my Homespace family, I am grateful to you for caring for our
young women.
“Coming together is a beginning. Keeping together is progress. Working together is success” Henry Ford was a smart man.
-Kim Berghash

Homespace’s Corporate Compliance Program
To further its mission and to prepare for upcoming legislative changes surrounding Medicaid funding, Homespace
Corporation began the initial stages of creating a Corporate Compliance Program suited to our agency in early 2017.
The Compliance Program was designed to promote an organizational culture that encourages truthfulness, ethical
conduct and a commitment to compliance with laws, regulations and Homespace’s own business practices.
I accepted my role as Corporate Compliance Officer in February and was tasked with the challenge of creating both
a Compliance Plan and an agency Code of Conduct. The Compliance Plan and Code of Conduct were formally
adopted by the Board of Directors in December.
As part of the implementation process I developed an on-line training program that provides employees with
information about recognizing fraud, waste, abuse and theft. It also includes a step-by-step procedure on how to
report any suspicion of a violation. The Corporate Compliance training can be completed on the new Homespace
website at www.homespacecorp.org, by signing in to the employee portal. Concurrently, I standardized all of our
current policies, and developed and distributed policy binders to each of our three sites for quick and easy
reference.
Possibly the most important outcome of establishing this plan is our commitment to the following shared values:



We recognize the unique value of each person



We believe that every person served and all co-workers should be treated with respect




We believe that our business should be conducted with absolute and unyielding integrity

We are an equal opportunity workforce and no one shall discriminate against any individual with regard to
age, gender, disability, race, color, religion, national origin or sexual orientation.

Looking further ahead into 2018 the Compliance Program will continue to focus on creating a culture of integrity in
order to provide quality care and promote the mission of Homespace.
-Samantha White

WNY Foundation Tech Grant
We did it! Thanks to the generous support received from the WNY Foundation, Homespace Corporation has
successfully redesigned and upgraded our website. The $7,500 Technology Grant provided the critical support
needed for the research, redesign, training, and implementation of our website to include the addition of the
much needed Learning Management System (LMS). For the last few years the Homespace website has been used
solely as a platform for awareness focusing on who we are and what we do, there was limited content, no ability
to interact with visitors to our site, and it was operating with little to no security.
Our new website www.Homespacecorp.org not only allows two-way
communication with our visitors, we have the ability to track where they are
coming from, reply to requests for information, easily maintain applications
for referrals or employment, implement reliable security features, and have
the ability to train our employees and track their progress all in one spot. We
so appreciate the assistance from WNY Foundation to push the agency into
utilizing technology to streamline our systems and make those systems
more user friendly. We are sincerely grateful!

Message from the Administrative Director: Lindsey Carter
Each year that passes, we as an agency look back and marvel
at the amount of change that has occurred throughout the
year, and 2017 was no exception. With exciting growth on the
horizon, it’s always fun to take a look back at the last year
and have new hopes for the upcoming year.

In anticipation of a new program opening in 2018, my team
and I have been working hard at preparing the agency for the
upcoming staffing growth we will see that comes along with
the opening of a new program. This is exciting because not
only does this allow an opportunity for our current
employees to grow and advance within our agency, but we
are creating new jobs within our community as well. I’d also
like to take a moment to recognize the number of long term
employees that Homespace currently has. There are 10
employees that have been with the agency for over five years,
five of them being well over 10 years. Being a small agency,
that is almost ¼ of our staff that has been here over five years!
Homespace appreciates all of the hard work, dedication, and commitment to not only our
agency, but our families, that each and every one of our employees have shown over their
years of service.
In the financial office, we have welcomed a new Bookkeeper to the team, Kim Neupert.
Kim comes with a wealth of knowledge not only of accounting and bookkeeping, but she is
also a certified Postpartum Doula. With her doula experience, Kim is understanding of our
residents and has a commitment to the mission of our agency. Welcome to the team Kim!
I’d also like to highlight the generosity of our community in 2017, Homespace was the
recipient of several grants that really helped us move in the right direction for all the exciting
upcoming changes. Improvements to our buildings, vehicle additions, and programmatic
improvements were made that wouldn’t have been possible without the kindness and
generosity of others. From the increased corporate and private foundation grants, to the
increased individual donations we received, every dollar helps our agency provide the best
services possible to each and every resident.
Thank you to everyone who is a supporter of Homespace, both continued and new.
I look forward to an exciting 2018 and can’t wait to see what the future holds for our agency.
Being in an administrative role at Homespace, it is important to help move the agency forward
with these exciting changes while never losing focus on what’s most important, our residents.

-Lindsey Carter

2017 Fiscal Report

Thank You to our 2017 Donors
Individual Donors
Susan R. Adelman PRC

Jamie & Kate LalaRose

Sandra Barry

Sister Leonard

Kristen Best

Ronique Lewis

Kim Berghash

David J. Lewis

Dr. Samantha Bordonaro

Janet E. Long

Peter Bordonaro

Komani Lundquist

James & Samantha Bordonaro

John P. Lynch

Beverly Brooks

Cindi McEachon

Brown for Buffalo

Kim Morris

Katherine Cassens

Erin R. Nolan

Henry & Nina Cornell

Andrea Ponzi

Mildred Cusella

Joseph Priselac

Anne M. Denman

Julie Rockmaker

Alan Dewart

Billy & Kim Rossi

Audra J. Distefano

Maxine & Robert Rude

Marguerite W. Doritty

John & Melissa Rukel

Ellen Dugan

Arianna Santiago

Jennifer Fortune

Louis & Angela Saviano

Kathy Foster

Barbara Stoehr

Carin Frederick

Elizabeth Tata

Douglas & Diana German

Nicholas & Kayleigh Terranova

Whitney Hargrove-Jones

Jane E. Stoyle Welch

Nicole Hopkins

Cynthia Young-Marks

Dee A. Jakel

Katharine Wattie

Marianne Kelly

Samantha White

Faith Based Organizations
The Sister’s of Mercy of the America’s

Trinity Episcopal Church

Thank You to our 2017 Donors
Foundations
Balbach Family Foundation

New Era Cap Foundation

Buffalo Sabres Foundation

Patrick P. Lee Foundation

Children's Foundation of Erie County

Red Top Foundation

East Hill Foundation/E&W G Foundation

Scripps Howard Foundation

Evans-Devereux Foundation

The M&T Charitable Foundation

Evans Devereux Memorial Fund

The Praxiis Foundation

James H. Cummings Foundation, Inc.

The Western New York Foundation

Josephine Goodyear Foundation

Business Donors
AmazonSmile

New Era Cap Co. Inc.

Baker Victory Services

Nirelli’s Collision, Inc

Buffalo Sabres

Packs & Purses

Buffalo Xerographix Inc

Paula’s Donuts

Darien Lake Theme Park

Plato’s Closet

Delta Sonic

Providence Social

Empire Innovation Group LLC

Radiant Mechanical Inc

GiveGab

Restorante Lombardo

Hodgson Russ LLP

Rich Products Corporation

Kelly Ann’s Candles

Rushanov Enterprises, LLC

Kenmore Knights of Columbus

SEFCU

Lake Shore Savings Bank

Stahlka Agency

Lasertron

Ted’s Jumbo Red Hots

Moog, Inc

Trader Joes

M & T Bank

United Way of Buffalo & Erie County

Network For Good

West Herr Automotive Group

Mulligans Brick Bar
We apologize for any errors or omissions. We ask that you please contact us if any corrections
need to be made (716) 881-4600 or Leslie.Springer@homespacecorp.org

Homespace Campus
1030 Ellicott Street
Buffalo, NY 14209

Second Chance Home

1171 Michigan Avenue
Buffalo, NY 14209

CONNECT WITH US!
Visit us online at
www.homespacecorp.org

